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Equal Opportunities Policy Jan 2017
Equal Opportunities.

The governing body will not discriminate against

· Children applying to be admitted

· Job applicants or staff because of their sex, marital status, race, colour, nationality, ethnic origins, religious belief or sexual orientation.

No person should be treated less favourably than any other of the other sex or different racial group.

Children.

In school there must be no discrimination on grounds of sex, religious belief or race in;

· Providing teaching.

· Applying standards of dress or behaviour.

· Excluding pupils.

· Allocating resources.

Staff.

There must be no discrimination against an applicant for a post or against an employee on grounds of sex, race, marital status, religious belief or sexual orientation. This applies to;

· Recruitment and selection.

· Conditions of employment.

· Promotion and training opportunities.

· Discipline and grievance procedures.

· Dismissals.

Complaints.

Complaints about discrimination against children will be taken up first with the Head and may then be referred to the governing body. If the school or LEA is unable to sort out the problem, a complaint may be made to the Secretary of State.

The Equal Opportunities Commission and the Commission for Racial Equality have a legal responsibility to advise on claims of sex and race discrimination.

Formal Recruitment Procedure:

Vacancies will be advertised and packs produced for applicants with a clear job specification and welcome letter/details of the post. Prospective candidates will be welcome to visit the school. The Head in consultation with the Chair of Governors and a small panel will be responsible for short-listing candidates and setting the interview activities (with advice from the School Improvement Partner where applicable). Throughout all the recruitment process, each candidate will be measured against the job specification. The unsuccessful candidates are entitled to verbal feedback from the process. The successful candidate will be notified as soon as possible subject to it being formally ratified by the governors at a full governing body.
Training:

Staff will receive training/advice in matters of Equal Opportunities should the need arise.
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